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Yes, I have health insurance through my employer.  In the past, I have lost health insurance because the company's health insurance was not renewed on time. Furthermore, the company was considering changing the insurance company because the management felt that it was a little bit expensive, yet the benefits derived were quite a few. For close to two months, health insurance was suspended.
Staff visiting the health facility received shocking news that the policy was suspended at the time, hence making cash payments or providing other health covers. The company did not use the Consolidated Omnibus Budget Reconciliation Act (COBRA) to calculate the benefits of health insurance coverage for both the employee and their dependents even after the employee loses his or her job or experiences a reduction in work hours.
Question #2 Here is a tutorial on the most common types of insurance: http://www.youtube.com/watch?v=0Wv37HPox4I&feature=share&list=PLUBoK8lZIxW90VxgRyjqWfPf4BZ-tYeGN. "What question(s) has this video raised for you? What are you still wondering about?"
[bookmark: _Hlk23731308]After watching the video, I had a couple of questions to ask myself 
1. Why would an insurance company not give both the cash value and the death cover? 
2. Why would the insurance company still charge processing fees and related charges when a life insurance policy orders convert it to cash saving instead of life insurance?
3. Why should the insurance company charge extremely higher premiums on life insurance but lesser on the term insurance covers?
My thinking is based solely on the fact that it ought to cushion policyholders in case of calamities but exploitative. The fact that expiry of term insurance means the benefits can only be provided upon the calamity but not on the expiry of the term.

